KΕΝΕΣ ΘΕΣΕΙΣ ΣΤΟΝ ΟΡΓΑΝΙΣΜΟ “UNESCO”

Το Υπουργείο Εργασίας και Κοινωνικών Ασφαλίσεων γνωστοποιεί ανακοίνωση του Οργανισμού UNESCO αναφορικά με την πλήρωση 3 κενών  θέσεων:

1. Post No:                          IOS-020
Post Title:                           Auditor
Divi sion of Creativity and Cultural Industries
Grade:                                  P-4
Organizational Unit:         Internal Oversight Service (IOS) U
Duty Station: 

Paris, France
Closing Date:                    13 June 2007
Main responsibilities 
Under the authority of Director of the Internal Oversight Service (IOS) and the supervision of the Senior Auditor, the incumbent will:

· Asses overall control environment;

· Appraise the economy, efficiency and effectiveness of programmes and administrative/support functions;

· Review a) information systems; b) financial transactions and performance data for accuracy and compliance with UNESCO’s rules, regulations and policies;

· Prepare a) audit/investigation reports for final clearance by the Director, IOS; b) prepare, in writing, the assignments of each audit team member, supervise and review the work and the report, including audit working papers of team members; c) objective performance assessment reports for each team member after

      completion of the assignment;

· When investigatory work arises, develop the approach to be adopted, provide inputs as required and monitor the work of team members as well as the work contracted out to specialists;

· Monitor follow-up actions taken in response to audit findings and recommendations;

· Develop tools (guidelines, techniques, criteria, etc.) for conducting audit assignments or other tools to strengthen internal controls such as self-assessment techniques;

· Support IOS Management in preparing reports on systemic issues or any other analysis/data statistics related to UNESCO’s programmes/operations, including recommending improvements for cost effectiveness.

Profile 
· Advanced University degree or equivalent in Accounting/Business Administration, Economics, or other related fields.

· Certification from an internationally recognized accountancy body or internal audit certification would be an advantage.

· 7-10 years of progressively responsible professional experience in financial, operational, and management auditing in a large organization applying modern auditing and management techniques. Work experience in developing countries and the development sector an advantage.

· Practical knowledge and experience of computerized accounting and computerized auditing techniques.

· Strong presentation, negotiation and project management skills.

· Excellent interpersonal and communication (oral and written) skills.

· Excellent knowledge of English or French and good knowledge of the other language.

2. Post No:               ED-522 
Post Title:                Director 
Grade:                      D1
Organizational Unit: Division of Education Strategies and Field Support  Education Sector
Duty Station:              Paris, France

)
Closing Date:           18 June 2007
Main responsibilities:
Under the overall authority of the Assistant Director-General for Education (ADG/ED) and reporting directly to the Deputy ADG/ED for Programme Management, the incumbent is expected to provide intellectual, strategic and operational leadership for the Division in the pursuit of its main goals of supporting Member States’ country education planning process, in line with UNESCO National Education Support Strategy (UNESS), and providing coordination and support to UNESCO field offices and ED institutes/centres for implementing their education programme including those activities in post-conflict and post-disaster countries.

In this connection, he or she will:
- contribute to the development of the Education Programme strategy, goals and objectives and be further accountable for implementing a results-based approach in translating the approved Education Sector mandate into an effective programme delivery plan;
- design optimal organizational structures and/or action plans required to support and ensure efficiency and effectiveness in operations, motivation of staff, and knowledge

management/sharing throughout the sector via UNESS, field support and institute coordination;

- ensure mobilization of the required human, financial and material resources for the tasks assigned;

- demonstrate a high level of skill and diplomacy to create synergy in the wider United Nations education programme context as well as to motivate shareholders and recipient governments in order to build and maintain partnerships at all levels, both within and outside UNESCO;

- provide technical backstopping to UNESCO field offices in developing and implementing the UNESS framework in the concerned Member States.

Qualifications and experience:

· Advanced university degree in Educational Planning: management of education systems and strategies is desirable.

· At least 15 years of administrative and managerial experience preferably acquired in the United Nations system or other multilateral organizations.

· National and international experience in educational planning, financial cooperation and technical back-stopping. Programme implementation experience in the field is required.

· Excellent interpersonal skills to maintain effective working relations and to motivate the staff within his/her own team.

· Basic computer skills.

· Excellent command of written and spoken English or French and good command of the other language. Knowledge of other working languages of the General Conference (Spanish, Chinese, Russian and Arabic) would be an advantage.

Competencies:
The successful candidate should be able to demonstrate the following competencies:

· Strategic planning and management skills, capacity to administer financial resources and exercise appropriate s
· upervision and control;

· Ability to take initiative and maintain effective working relationships with people of different nationalities and cultural backgrounds;

· Capacity to provide intellectual leadership to guide staff and motivate teams in a multicultural environment, and ensure continuous training and development of staff;

· Ability to communicate effectively and persuasively, orally and in writing;

· Organizational skills, establishing plans and priorities and implementing them effectively.

3. Post No:                          ED-001
Post Title:                           Assistant Director-General for Education     
Divi sion of Creativity and Cultural Industries
Organizational Unit:          UNESCO HQU
Duty Station: 

Paris, France
Closing Date:                    16 June 2007

Main responsibilities
Under the authority of the Director-General, the incumbent will provide leadership in the overall management of the Education Sector. He or she will be responsible for the overall formulation, planning and coordination of UNESCO’s strategy, programmes and plans of action in this field. At the core of the programme is the international campaign to achieve Education for All (EFA), whose goals were defined by the World Education Forum (Dakar, Senegal, April 2000). UNESCO’s Education Programme supports the EFA campaign in two main ways. First, at the international level, it is responsible for coordinating and harmonizing the activities of key stakeholder groups, notably developing country governments, donor agencies, international/intergovernmental organizations, and civil society organizations. Second, it assists individual countries in EFA planning and policy formulation through capacity-building and advice. 
The programme focuses particularly on those countries experiencing difficulty in achieving the EFA goals by the target date of 2015 and on population groups excluded from education. In addition to the EFA campaign, the Education Programme provides assistance to countries in the reform and development of secondary, technical/vocational and higher education. Targeted assistance is

provided to Member States in regard to the diversification and reform of education systems, the updating of content and methods, the improvement of quality and the introduction of innovations and new approaches, including distance education and e-learning. Throughout the Education Sector’s work, emphasis is placed on building multistakeholder partnerships at national and international levels and on fostering exchange of information, dissemination of best practices and establishment of networks of institutions and experts.

Within the framework of UNESCO’s decentralization policy, the incumbent will be responsible for ensuring coherence, coordination and collaboration among UNESCO Headquarters, field offices and education institutes in the implementation of UNESCO’s Education Programme and ensuring that the programme activities are all in line with UNESCO’s strategic direction of education. He or she will cooperate closely with ministries, Permanent Delegations to UNESCO and National Commissions for UNESCO, and with the agencies and bodies of the United Nations system, the World Bank, multilateral and bilateral agencies, and civil society organizations. He or she will also cooperate closely with colleagues responsible for the other programme sectors of the Organization in order to ensure unity

of purpose, strengthen synergies among the different sectors and develop intersectoral responses to pressing problems of development and the environment. The incumbent will represent the Director-General in specialized commissions of the governing bodies of UNESCO, as well as at intergovernmental and ministerial

conferences.

Qualifications and experience
· Advanced university degree, preferably at doctorate level, in a field related to education.

· Extensive professional experience in senior executive positions in one or more fields covered by the UNESCO Education Programme, including substantial assignments at regional and/or international level.

· Several years of exposure to the requirements of international cooperation and proven familiarity with the work and activities of the United Nations system organizations and other international organizations in the field of education.

· Demonstrated ability to direct processes of change at the substantive and management levels within large institutions of national or international scope.

· Knowledge of the trends, demands and challenges in education, especially in developing countries.

He or she should possess:

- Proven leadership and managerial skills.

- Excellent communication skills.

- Excellent command of written and spoken English and French

– the two working languages of UNESCO – with excellent drafting ability in one of them, and a good command of the other language.

Competencies
The incumbent should be able to demonstrate the following competencies:

· Lead and motivate a team of senior and mid-level managers, in a multicultural setting.

· Determine and communicate a clear strategic direction, including interdisciplinary dimensions, and set clear programme priorities.

· Translate strategy into sustainable action, and effectively plan, mobilize and manage resources to deliver expected results.

· Conduct high-level negotiations at international level.


How to apply
Candidates wishing to apply for this post should do so through the following website: http://www.unesco.org/employment
Candidates without easy access to the Internet may, exceptionally, apply by mail, by sending a full curriculum vitae in English or French, preferably on the official UNESCO curriculum vitae form, showing their nationality, date of birth and gender, to: 
Chief, Recruitment and Staffing

Section, Bureau of Human resources Management, UNESCO, 
7 Place de Fontenoy, 75352 Paris 07-SP, France.

H αίτηση πρέπει να συνοδεύεται από αντίγραφα των διπλωμάτων σας και πρόσφατη φωτογραφία σας.

Για περισσότερες πληροφορίες οι ενδιαφερόμενοι μπορούν να αποτείνονται στο Υπουργείο Εργασίας και Κοινωνικών Ασφαλίσεων, Τμήμα Εργασίας, τηλ.: 22400845.

PAGE  
4

